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OHIO REVISED CODE CHAPTER 4109*
"MINOR" MEANS ANY PERSON LESS THAN 18 YEARS OF AGE

WORKING PERMITS: Every minor 14through 17 year sof age must haveaworking per mit unlessotherwisestated in Chapter 4109.

WAGE AGREEMENT: Noemployer shall giveemployment toaminor without agreeingwith him/her astothewagesor compensation he/sheshall receivefor each day, week, month,
year or per piecefor work performed.

REST PERIOD: Noemployer shall employ aminor morethan 5 consecutive hour swithout arest period of at least 30 minutes.

LIST OF MINORSEMPL OYED: Employer shall keep alist of minor semployed at each establishment and alist must beposted in a conspicuousplacetowhich all minor employees
haveaccess.

TIME RECORDS: Every employer shall keep atimebook or other written recor d showing actual startingand stoppingtimeof each work and rest period. Theserecordsmust bekept
for two (2) years.

an

No per son under 16 shall beemployed:

1. During school hour sexcept wher e specifically per mitted by Chapter 4109

2.Before7am. or after 9p.m. from June 1% to September 1% or during any school holiday of 5 school daysor more; or after 7 p.m. at any other time

3. For morethan 3hoursaday in any school day

4. For morethan 18 hour sin any school week

5. For morethan 8 hour sin any day when school isnot in session

6. For morethan 40 hour sin any week that school isnot in session nor during school hour s, unlessemployment isincidental to bonafide programsof vocational cooper ativetraining,
wor k-study, or other wor k-oriented programswith the pur poseof educating students, and the program meetsstandar dsestablished by the state boar d of education.

RESTRICTIONS ON WORKING HOURS FOR MINORS 16 and 17 YEARS OF AGE

Noperson 16 or 17 whoisrequired to attend school shall beemployed:
1. Before7a.m. on any day that school isin session or 6 a.m. if the per son wasnot employed after 8 p.m. thepreviousnight
2.After 11 p.m. on any night preceding aday that school isin session.

PROHIBITED OCCUPATIONS FOR MINORS UNDER 16 YEARS OF AGE

1. All manufacturing; mining; processing; public messenger service

2.Work in freezer sand meat cooler sand all prepar ation of meatsfor sale (except wrapping, sealing, labeling, weighing, pricingand stocking)

3. Transportation; storage; communications; public utilities; construction; repair

4.Work in boiler or enginerooms; maintenanceor repair of machinery

5. Outsidewindow washing from window sillsor scaffoldingand/or ladders

6. Cooking and baking; operating, setting up, adjusting, cleaning, ciling or repairing power-driven food dlicers, grinders, food choppers, cutters, bakery typemixers

7. Loading or unloading goodsto and from trucks

8. All war ehousewor k except officeand clerical

9. Work in connection with car sand trucksinvolvingtheuseof pits, racksor lifting appar atusor involvingtheinflation of any tiremounted on arim equipped with aremovableretainingring.

PROHIBITED OCCUPATIONS FOR MINORS 14 through 17 YEARS OF AGE

1. Occupationsinvolving saughtering, meat-packing, processing or rendering 10. Power -driven woodwor king machines

2. Power -driven bakery machines 11. Coal mines

3. Occupationsinvolved in themanufactureof brick, tileand kindred products 12. Occupationsin connection with mining, other than coal

4. Occupationsinvolved in themanufactur e of chemicals 13. L ogging and sawmilling

5. Manufacturingor storageoccupationsinvolving explosives 14. Motor vehicleoccupations

6. Occupationsinvolving exposur eto radioactive substancesand to 15. Maritimeand longshor eman occupations
ionizing radiations 16. Railroads

7. Power -driven paper productsmachines 17. Excavation oper ations

8. Power -driven metal for ming, punching and shearing machines 18. Power -driven and hoisting appar atus

9. Occupationsinvolved in theoperation of power -driven circular saws, 19. Roofing oper ations
band sawsand guillotineshears 20. Wrecking, demalition, and shipbreaking.

MINORS UNDER 16 YEARS OF AGE MAY NOT ENGAGE IN DOOR-TO-DOOR
EMPLOYMENT UNLESS

Thefor-profit employer isSREGI STERED with the Ohio Department of Commer ce. DOOR-TO-DOOR SALESEMPLOYERSSHAL L :

1. Bein compliancewith all applicable Ohio and Feder al lawsrelatingtotheemployment of minors

2. Provideat least one supervisor whoisover theageof eighteen, for each six minor employees

3. Havebeen and bein compliancewith Ohio'sM otor Vehicle Financial Responsibility, Workers Compensation, Unemployment Compensation, and all other applicablelaws
4. Requireall minorstowork at least in pairs

5. Not employ any minor who doesnot havean appropriateAgeand Schooling Cer tificate

6. Provideeach minor employeewith aphotoidentification card

7. Not employ any minor in any door -to-door salesactivity during school hour sexcept wher e specifically per mitted

8. Not employ minorsunder 16in door-to-door salesactivity before7a.m. or after 7p.m.

9. Not employ minors16 and 17 year sof agein door -to-door salesactivity before7a.m. or after 8p.m.

*For Exceptions to Coverage See Chapter 4109.06

Thisisa summary of ORC 4109. This summary does not include all of the requirements for minor labor laws. Persons
should refer to 4109 for specific requirements applicable to them. This information can be accessed through the Ohio
Department of Commerce Web site at www.com.state.oh.us.

For further information about Minor Labor @@%&MA@Q&%’ Iigal‘mu&%ét%ision of Labor & Worker Safety, 77 South High Street,

22nd Foor, Columbus, Ohio 43215, phone: (614) 644-2239.
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'6E22-79 (¥19) e A1BJeS IBXIoM pue Jode ]
JO UOSIAIQ 8y} 1eluod asea|d ‘ e Lisrew siy) Buiussouod suonsenb Aue aney noA pjnous

‘90e|d snondidsuod
e ul MaIA Lejd ut uoieolignd siys 1sod 03 paiinbal a.e noA 9poD pasiney oIyo 3y Jo (V)
80°'60T{ UOI0SS Y1IM 80UepIodJe U| 'SV Joge Joul|A 0IyO ayl Jo Adod InoASsISIyL



